LINDEN ROAD PRIMARY SCHOOL

Inclusion Statement

Key Principles
Valuing Diversity: All children are educable and are the responsibility of the Education Service. They should be equally valued whether or not they have special or additional educational needs. Children present a rich and diverse range of strengths and needs. Inclusion is achieved when this is recognised and regarded positively.

Entitlement: Children are entitled to receive, with a suitable peer group, a broad, balanced and relevant curriculum, in the least restrictive environment. Where possible this should be in a mainstream school, recognising that appropriate support, advice and resources may be necessary to achieve this. Parents and children (if appropriate) are entitled to express a preference for where that education should take place.

Participation: All children and their parents are entitled to be treated with respect and should be actively encouraged to make their views known so that they can be taken into account. All arrangements should protect and enhance the dignity of those involved.

Individual Needs: The development of inclusive practice should not create situations within which the individual needs of children are left unmet. A range of flexible responses should be available to meet such needs, and to accommodate their diversity.

Planning: All educational and inter-agency planning should be based on inclusive principals. Inclusion requires ongoing strategic planning at both system and individual pupil level. Considerable effort is still needed to overcome the barriers to inclusion that exist.

Collective responsibility: The principal of inclusion extends into society as a whole. It is an issue for all staff rather than the exclusive responsibility of a particular group of individuals.

Professional development: Inclusion requires both extension of the application of existing skills and the development of new ones. All staff will need to feel supported through this process and have access to a range of appropriate courses, advice, and resources.

Equal Opportunities: All pupils should receive a broad and balanced curriculum that recognises their different talents and learning styles and addresses the specific nature of any particular special needs. Account should be taken of all pupils needs in planning educational development.
Schools Response

· Ensure there is an agreed understanding within the school of the broader meaning of inclusion. Appropriate development goals will be set and progress monitored.

· Recognise the links between inclusive education and catering for diversity. This means promoting a whole school ethos that values all children and their families, whatever their individual needs.

· Foster a climate that supports flexible and creative responses to individual needs.

· Recognise inclusion as part of the school’s equal opportunities policy and that there needs to be clear arrangements for implementation, funding and monitoring.

· Ensure that all school developments and policies take account of inclusive principals.

· Ensure that the admission of pupils with SEND is handled positively and sensitively. While, in some cases additional support and advice may be necessary to ensure the child’s needs are adequately met.

· Ensure that appropriate assessment and support arrangements (both internal and external) are in place (including appropriately trained staff).

· Work collaboratively with local authority officers and other local agencies to identify any existing barriers to inclusion and consider how these may best be overcome.

· Recognise that inclusion is the responsibility of all the school staff and the school community as a whole.

· Enable staff to have access to suitable professional development opportunities, which will support the development of inclusive practice. 
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